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WELCOME TO HIREMII LIMITED’S IPO

Hiremii Limited is seeking to raise $6 million via the issue of 30 million shares at $0.20 per

share with an indicative enterprise value of $7.7 million.

Hiremii Limited is a technology-driven recruitment and full-service labour hire company with
two core business components, a fixed fee recruitment business (operated via its wholly
owned subsidiary, Hiremii Recruitment Pty Ltd) and a recruitment and full-service labour hire
business, providing digitised employee onboarding and labour hire services (operated via its

wholly owned subsidiary, Oncontractor Pty Ltd).
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OUR BOARD OF DIRECTORS

-

€

CEO and Managing Director

Christopher Brophy

MBA, MSc MEE, MAICD

Mr. Brophy has previously held
the roles of CEO for
OnContractor, Maintenance
Services Director TRACE JV and
Director at Secora Consulting,
Non-Executive Director Vysarn
Ltd (ASX:VYS), Director Pentium
Hydro and Quick Connect
Products.

Proposed Non-Executive Chair

Alison Gaines
BA, BLaw, Grad Dip Leg Pract, MA, Hon
Doct of Uni, FAICD, IDP-C, LFAIM

Ms. Gaines is a 20+ year executive
with CEO experience, largely in
international executive search and
board consulting. She recently
established Gaines Advisory.

Proposed Non-Executive Director

David Buckingham

Eng Sc. BTech (Hons), ACA

Mr. Buckingham holds a
Bachelor of Engineering (Hons)
from Loughborough University,
CA UK, UK ACT and GAICD.
He was most recently the Group
CEO and Managing Director of
Navitas (ASX: NVT) from 2017-
2019 and the CFO from 2016-
2017.
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Founder and
Non-Executive Director

Conor O’Brien

Mr O’Brien is currently the
managing director of a
specialist international oil and
gas labour hire company. Prior
to this, Mr O'Brien was a lawyer
practicing in taxation and
commercial law. Mr O'Brien
holds a Bachelor of Laws
degree from the University of
Western Australia.

Chief Financial Officer and
Company Secretary

Ildiko Wowesny

Ms Wowesny has over 20 years’
experience in finance and
operations management beginning
at Deloitte and moving on to listed
and unlisted mining and oil & gas
companies both nationally and
internationally. Ms Wowesny has a
double major in accounting and
finance and is CPA qualified.



CORPORATE STRUCTURE

hiremii

LIMITED

hremili @ oncontractor  Niremi

Hiremii Recruitment Pty Ltd Oncontractor Pty Ltd Hiremii Technology Pty Ltd
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INDUSTRY OVERVIEW

RECRUITMENT LABOUR HIRE

= A$15b = A$25.7b

S== MARKET SIZE == MARKET SIZE

Estimated 9,000 participants Estimated 9,400 participants
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MARKET FORCES

Competitive rivalry

. Increasing competition over past years
. Saturated Market - Growing enterprises
. New Firms —niche markets, wider regions

. Low profit margins

Bargaining power of
clients

Availability of unrestricted
substitutes
Client Focus : Service — catering
to client needs, culture,
response rates (HIGH SKILL)
Price

Threat of new entrants

Capital Requirement - Low
Low Barriers to Entry
More Competition
Negligible Brand Loyalty
No Switching Cost.
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Threat of substitutes

LinkedIn/Facebook
Improving SEEK Platform
Increasing external
competition
Switching : Time Intensive, No
Cost

Bargaining power of job
seekers

Increasing online recruitment
& substitutes
Growing skills requirements
Investment crowding out effect



TRADITIONAL RECRUITMENT PROCESS

Slow, costly and often requires multiple stakeholders and systems

40 to 68 DAYS AVERAGE

Average time to Average time to
complete 11 days complete 9 days

Hiring Contact
need : agency

Receive

Create W4 Share to
* B Ccvs

>

market

Internal
search
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Average time to
complete 7 days

Create
shortlist

Verify
QDI EVES

Average time to Average time to
complete 13 days complete 4 days

Engage Interview
candidates process

Onboarding
verification



STRATEGY

Horizon 1 Horizon 2

Underway from Competitor to

Horizon 3

Combination of Customer and

Customer orientated. Technology.

Recruitment and Community

Compliance, Verification and Payrolling and
(o] ctor Manageme all in one solution

Digital, Automation, Ecosystem

Market force Differentiation Market force

Price Digital transformation Low Barriers to Entry
Unrestricted substitutes Increased quality and
utility Niche markets, wider
regions
Negligible Brand Loyalty Building awareness and R~

tati B .
reputation capital , high labour costs
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Artificial Intelligence, Machine Learning,
Automation in Workflows

Creating barriers

Creating barrier through
Al and tech

Removing geographic
constraints

Transformation to
capital intensive

Capital and Technology.

Saa$ and others

ERP Integrations and Factoring

Machine Learning, Ai Automation

in Workflows and Integrations

Market force

Increasing online
recruitment & substitutes

Improving platforms

Uncontested market

Transform to ERP and
Capital management

Provide SaaS and remove
costs of job boards



HIREMII RECRUITMENT PROCESS

o . B . = -
-» = » O o --p E— --» —
Eﬂ 3 =] "~ [E&
xS — o
Hiring need Create scope Shortlist Engage Interview Employment

candidates management

https://youtu.be/j eNQ5-CZww
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https://youtu.be/j_eNQ5-CZww

ONCONTRACTOR ADDITONAL SERVICES

Q wi & @

Rostering Time & Attendance  Award Engine Reporting Superannuation Payroll
& PAYG

https://youtu.be/TJYiM2IHm3I
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https://youtu.be/TJYjM2lHm3I

BENEFITS

Short and simplified experience
with less need to backtrack

Process tracking provides candidates and business users with
an understanding of exactly where they are in the hiring process.

Cost and administrative savings across the
source to engage process for clients
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PERFORMANCE FY18 TO FY20

Fy2oi8Fullyear @ Fy209 @ Fr2020

SALES REVENUE CLIENTS LABOUR HIRE DEPLOYMENTS

$6.186.,274 W o

—— 282803 4
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== —— 5969089890
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REVENUE VS ENTERPRISE VALUE

A$ 10,000,000

A$ 8,000,000

A$ 6,000,000
A$ 4,000,000 A$6.7M
A$6.2M
A$ 2,000,000 - A$3.6m
A$2.5m A$859k
AS$76k
ASO I

FY18 FY19

W Audited Revenue
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FY20

B Enterprise Value

Estimated
EV at
IPO
A$7.7M

A$3.5M
H1 (Audited)

Fy21
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LISTED PEER COMPARISON

Revenue and Valuation

hiremii [HLLIO

Proposed ASX Code: HMI ASX: ELO

. Revenue FY20

‘ Market Cap (ASX)

$6,2M Listing)

Years of operation 3.5 18

Number of employees 10 384

FY20 Net Profit/Loss ($1.9m) ($18m)

Net Debt Nil $16m

EV/Rev 1.24 9.06
Revenue FY 2019 to FY 2020 >$1m to $6.2m (up 600+%) $40m to $50m (up 25%)

Note: Details for ELMO, Livehire and People Infrastructure sourced from details reported in their 2020 Annual Report to shareholders

PEOPLE

ASX: PPE

22
350

$26.4m
$27.8m
0.90
$278m to $374m (up 34%)

Ivehire

ASX: LVH

10
50 - 100
($14.6m)
Nil
36
$2.6m to $3.4m (up 30%)
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KEY OFFER STATISTICS AT IPO

Offer Price per Share

Total Shares on issue on Admission
Shares on issue prior to Admission
Shares offered for subscription under the Offer
Total Options on issue on Admission (30c, 3 years)
Pre-IPO Options
Director/Management Options to be Issued
Adviser Options to be Issued
Indicative market capitalisation
Indicative EV / FY20 Revenue

Indicative enterprise value

A$0.20

69,300,505
39,300,505
30,000,000
23,637,453
13,637,453
4,000,000
6,000,000
A$14,000,000
1.24x

A$7,700 000

Proposed ASX Code: HMI
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Indicative Timetable
Lodge Prospectus
Open Offer
Close Offer
Despatch holding statements

Target Listing on the ASX

Monday, 29 March 2021
Tuesday, 6 April 2021
Friday, 30 April 2021
Tuesday, 4 May 2021

Friday, 7 May 2021
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USE OF FUNDS

The further development of the Hiremii Platform via the engagement of developers and research and

Research and Development A%$1,650,000 development activities, including the development of a Saa$ software platform offering

Sales and marketing activities, including (but not limited to) engagement of additional business
Sales and Marketing A$525,000 development personnel, undertaking online advertising, social media activities and other associated

marketing and business development activities

Operational Activities and Support A$825,000 Expansion of the operational support team and the establishment of a customer support services team.

Implementing internal security systems to improve the Hiremii Platform's data security and costs in respect

Data Security and Compliance A$260,000 to the completion and subsequent maintenance of ISO compliance.
Costs of the Offer A$673,082
Cash Reserves and Working Capital A3$566,918
Total funds allocated A$6,000,000
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INVESTMENT HIGHLIGHTS

- The Hiremii Limited’s management team
and Board bring significant and diverse experience
with recruitment, technology and financial skills
having previously held senior positions across
recruitment, technology and finance.

- provides clients with a service
offering that simplifies the labour hire and
recruitment processes and provides candidates
with a tool that matches their skills and experience
with appropriate employers and positions.

- existing capability but
also potential applications for artificial intelligence on the
Hiremii Platform (following, and subject to, the
conversion of the Hiremii Platform's machine learning
capabilities to artificial intelligence), including artificial
intelligence assisted interview and performance reviews.
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- The Hiremii Group has expanded its client
footprint from six clients in June 2019 to 31 registered
clients as at end of January 2021 (an approximate
500% increase) with active clients including, amongst
others, PwC Australia and UGL.

- Hiremii Limited has achieved
significant revenue growth in its relatively short
period of operation, with revenues increasing 620%
in the 12 month period ending on 30 June 2020.

- The Hiremii Platform is scalable and
can process a large volume of candidate profiles
and client positions without needing to hire more
recruiters/representatives to support.
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DISCLAIMER

NOT AN OFFER OF SECURITIES

This document has been independently prepared by Hiremii Ltd (Hiremii) and is provided for informational purposes only.

This document does not constitute or contain an offer, invitation, solicitation or recommendation with respect to the purchase or sale of any security in Hiremii. This document does not constitute an offer to sell, or a solicitation of an offer to buy, any securities in any jurisdiction (in particular, the
United States), or a securities recommendation. This document is not a prospectus, product disclosure statement or other offering document under Australian law or any other law, and will not be lodged with the Australian Securities and Investments Commission.

Summary information

This document contains a summary of information about Hiremii and its activities that is current as at the date of this document. The information in this document is general in nature and does not purport to be complete or to contain all the information which a prospective investor may require
in evaluating a possible investment in Hiremii or that would be required in a prospectus or a product disclosure statement prepared in accordance with the Corporations Act 2001 (Cth) (Corporations Act).

No liability

The information contained in this document has been prepared in good faith by Hiremii, however no guarantee representation or warranty expressed or implied is or will be made by any person (including Hiremii and its affiliates and their directors, officers, employees, associates, advisers and
agents) as to the accuracy, reliability, correctness, completeness or adequacy of any statements, estimates, options, conclusions or other information contained in this document.

To the maximum extent permitted by law, Hiremii and its affiliates and their directors, officers employees, associates, advisers and agents each expressly disclaims any and all liability, including, without limitation, any liability arising out of fault or negligence, for any loss arising from the use of
or reliance on information contained in this document including representations or warranties or in relation to the accuracy or completeness of the information, statements, opinions, forecasts, reports or other matters, express or implied, contained in, arising out of or derived from, or for
omissions from, this document including, without limitation, any financial information, any estimates or projections and any other financial information derived therefrom.

Statements in this document are made only as of the date of this document unless otherwise stated and the information in this document remains subject to change without notice. No responsibility or liability is assumed by Hiremii or any of its affiliates for updating any information in this
document or to inform any recipient of any new or more accurate information or any errors or mis-descriptions of which Hiremii and any of its affiliates or advisers may become aware

Forward looking statement

Certain information in this document refers to the intentions of Hiremii, but these are not intended to be forecasts, forward looking statements or statements about the future matters for the purposes of the Corporations Act or any other applicable law. The occurrence of the events in the future
are subject to risk, uncertainties and other actions that may cause Hiremii's actual results, performance or achievements to differ from those referred to in this document. Accordingly, Hiremii and its affiliates and their directors, officers, employees and agents do not give any assurance or
guarantee that the occurrence of these events referred to in the document will actually occur as contemplated

Statements contained in this document, including but not limited to those regarding the possible or assumed future costs, performance, dividends, returns, revenue, exchange rates, potential growth of Hiremii, industry growth or other projections and any estimated company earnings are or
may be forward looking statements. Forward-looking statements can generally be identified by the use of words such as ‘project’, ‘foresee’, ‘plan’, ‘expect’, ‘aim’, ‘intend’, ‘anticipate’, ‘believe’, ‘estimate’, ‘may’, ‘should’, ‘will’ or similar expressions. These statements relate to future events and
expectations and as such involve known and unknown risks and significant uncertainties, many of which are outside the control of Hiremii. Actual results, performance, actions and developments of Hiremii may differ materially from those expressed or implied by the forward-looking statements
in this document.

Such forward-looking statements speak only as of the date of this document. There can be no assurance that actual outcomes will not differ materially from these statements. To the maximum extent permitted by law, Hiremii and any of its affiliates and their directors, officers, employees,
agents, associates and advisers

. disclaim any obligations or undertaking to release any updates or revisions to the information to reflect any change in expectations or assumptions

. do not make any representation or warranty, express or implied, as to the accuracy, reliability or completeness of the information in this document, or likelihood of fulfilment of any forward-looking
. statement or any event or results expressed or implied in any forward-looking statement; and
. disclaim all responsibility and liability for these forward-looking statements (including, without limitation, liability for negligence)

Not financial product advice

This document does not constitute financial product advice or take into account your investment objectives, taxation situation, financial situation or needs. This document consists purely of factual information and does not involve or imply a recommendation of a statement of opinion in respect
of whether to buy, sell or hold a financial product.

An investment in Hiremii is considered to be speculative in nature. Before making any investment decision in connection with any acquisition of securities, investors should consult their own legal, tax and/or financial advisers in relation to the information in, and action taken on the basis of, this
document

Information in this document is confidential

This document and the information contained within it are strictly confidential and are intended for the exclusive benefit of the persons to whom it is given. It may not be reproduced, disseminated, quoted or referred to, in whole or in part, without the express consent of Hiremii. By receiving this
document, you agree to keep the information confidential, not to disclose any of the information contained in this document to any other person and not to copy, use, publish, record or reproduce the information in this document without the prior written consent of Hiremii, which may be
withheld in its absolute discretion.

Acceptance
By attending an investor presentation or briefing, or accepting, accessing or reviewing this document you acknowledge and agree to the "Disclaimer" as detailed above
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THANK YOU

www.hiremiigroup.com



